
ESSENTIAL STEPS FOR EMPLOYERS:

Define Screening Criteria: Identify key qualifications
and requirements for the position.

Obtain Consent: Ensure candidates sign consent forms
for background checks.

Verify Identity: Confirm the candidate's identity using
government-issued identification.

Conduct Background Checks:
Criminal history
Employment history
Education verification
Credit check (if applicable)
Employment  Verification 

Conduct Interviews: Use structured interview
techniques to assess skills and cultural fit.

Pre-Employment
Screening Checklist
Essential steps for employers to follow during the hiring
process.

Have any questions? Reach out at info@mzpillc.com


